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Preface

KLAUS SCHWAB
Executive Chairman, World Economic Forum

Countries and companies can be competitive only if they
develop, attract and retain the best talent, both male and
female. While governments have an important role to

play in creating the right policy framework for improving
women’s access and opportunities, it is also the imperative
of companies to create workplaces where the best talent
can flourish. Civil society, educators and media also have
an important role to play in both empowering women and
engaging men in the process.

To mobilize various stakeholders and to keep track
of progress, it is important that there are quantitative
benchmarks widely available. Since 20086, through the
Global Gender Gap Report series, the World Economic
Forum has been quantifying the magnitude of gender-
based disparities and tracking their progress over time. By
providing a comprehensive framework for benchmarking
global gender gaps, the Report identifies countries that are
role models in dividing their resources equitably between
women and men, regardless of the overall resource level.

No single measure can capture the complete situation
of half of the world’s population. The Global Gender
Gap Index seeks to measure one important aspect of
gender equality: the relative gaps between women and
men, across a large set of countries and across four
key areas: health, education, economics and politics. To
complement this information, the Country Profiles contain a
comprehensive set of supporting information that provides
the broader context on gender parity laws, social norms,
policies and outcomes within a country.

The Report has been widely used by numerous
universities, NGOs, researchers, media organizations,
businesses, governments and individuals as a tool for their
work. Additionally, it has been at the core of much of the
World Economic Forum’s subsequent work on gender
parity. In 2008, based on the findings of the Report,
we launched the Global Gender Parity Group, a multi-
stakeholder community of highly influential leaders—50%
women and 50% men—who have together committed
to strategies towards improving the engagement and
integration of women within all sectors of global society.

In March 2012, based on the work of this group and to
complement the gap analysis in the Report, we released
an online repository of information highlighting company
best practices that can help close economic gender gaps.
Over the course of 2012, using the data from the Report
to provide the context, we also launched pilot Gender

Parity Task Forces in three countries—Mexico, Turkey and
Japan—to foster public-private collaboration on closing the
gender gaps in economic participation in each country for
a three-year period. Based on initial successes with these
Task Forces, other countries are now seeking to adopt this
model.

We would like to express our deep appreciation to
Ricardo Hausmann, Director, Center for International
Development, Harvard University, USA; Laura D. Tyson,
S.K. and Angela Chan Professor of Global Management,
Haas School of Business, University of California, Berkeley,
USA; Saadia Zahidi, Senior Director, World Economic
Forum and Yasmina Bekhouche, World Economic Forum
for their invaluable contributions to this Report. We would
like to thank Annabel Guinault and Amey Soo for their
support of this project at the World Economic Forum.
Finally, we are grateful to the Community Partners of the
Women Leaders and Gender Parity Programme for their
steadfast support and commitment to closing gender
gaps.

We are proud of the initiatives undertaken at the World
Economic Forum and elsewhere on the basis of this Report
since its first publication in 2006. Yet, much more needs
to be done to address an issue that is relevant to our
collective social and economic progress. There is not one
path to parity, but many. Cash transfer programmes, equal
access to credit and financial services, parental leave,
affordable childcare facilities, innovative hiring process,
redesigned career paths and meaningful mentoring
programmes are but a few of the types of changes that
must be made.

To engage in change initiatives, countries, companies
and other stakeholders must be able to understand the
context, assess the starting point and track progress
through tools such as this Report. It is our hope that this
latest edition will continue to inspire further research, policy
changes and new projects by businesses, governments,
civil society and universities, and will serve as a call to
action to transform the pace of change on a fundamental
issue of our time.
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Part 1: Measuring the Global Gender Gap

The Global Gender Gap Index 2013

RICARDO HAUSMANN, Harvard University

LAURA D. TYSON, University of California, Berkeley
YASMINA BEKHOUCHE, World Economic Forum
SAADIA ZAHIDI, World Economic Forum

The Global Gender Gap Index,! introduced by the World
Economic Forum in 2006, is a framework for capturing
the magnitude and scope of gender-based disparities and
tracking their progress. The Index benchmarks national
gender gaps on economic, political, education and health
criteria, and provides country rankings that allow for
effective comparisons across regions and income groups,
and over time. The rankings are designed to create greater
awareness among a global audience of the challenges
posed by gender gaps and the opportunities created by
reducing them. The methodology and quantitative analysis
behind the rankings are intended to serve as a basis for
designing effective measures for reducing gender gaps.

The first part of Part 1 reviews the underlying
concepts employed in creating the Global Gender Gap
Index and outlines the methods used to calculate it. The
second part presents the 2013 rankings, global patterns
and regional performances and calls attention to notable
country cases. Next, we provide an overview of the links
between gender gaps and the economic performance of
countries. In the fourth part, we include information on the
trends revealed by the Index in the eight years that we have
been producing it.

The Country Profiles contained in Part 2 of this Report
give a more detailed picture of the relative strengths and
weaknesses of each country’s performance compared with
that of other nations. The first page of each profile contains
key demographic and economic indicators as well as
detailed information on the country’s performance in 2013.
The second page shows the trends between 2006 and 2013
on the overall Index and four subindexes, as well as nearly
40 gender-related variables that reflect some of the legal and
social factors that affect gender disparity in each country.

MEASURING THE GLOBAL GENDER GAP

Three underlying concepts

There are three basic concepts underlying the Global
Gender Gap Index. First, it focuses on measuring gaps
rather than levels. Second, it captures gaps in outcome
variables rather than gaps in means or input variables.
Third, it ranks countries according to gender equality
rather than women’s empowerment. These three concepts

are briefly outlined below. For a description of how these
concepts are captured by the construction techniques
used in the creation of the Index, please see the section
below, Construction of the Index.

Gaps vs. levels

The Index is designed to measure gender-based gaps

in access to resources and opportunities in individual
countries rather than the actual levels of the available
resources and opportunities in those countries. We

do this in order to make the Global Gender Gap Index
independent from the countries’ levels of development.

In other words, the Index is constructed to rank countries
on their gender gaps not on their development level. For
example, rich countries, generally speaking, are able

to offer more education and health opportunities to all
members of society, which is often reflected in measures
of education levels (although this is quite independent of
the gender-related issues faced by each country at its own
level of income). The Global Gender Gap Index, however,
rewards countries for smaller gaps in access to these
resources, regardless of the overall level of resources. Thus
the Index penalizes or rewards countries based on the size
of the gap between male and female enrolment rates, but
not for the overall levels of education in the country.

Outcomes vs. means

The second basic concept underlying the Global Gender
Gap Index is that it evaluates countries based on outcomes
rather than inputs. Our aim is to provide a snapshot

of where men and women stand with regard to some
fundamental outcome indicators related to basic rights
such as health, education, economic participation and
political empowerment. Indicators related to country-
specific policies, culture or customs—factors that we
consider to be “input” or “means” variables—are not
included in the Index, but they are displayed in the

Country Profiles. For example, the Index includes an
indicator comparing the gap between men and women in
high-skilled jobs such as Legislators, senior officials and
managers (an outcome indicator) but does not include data
on Length of maternity leave (a policy indicator).

The Global Gender Gap Index, co-authored by Fiona Greig, Ricardo Hausmann, Laura D. Tyson and Saadia Zahidi, was first introduced in the World Economic
Forum’s Global Gender Gap Report 2006. The co-authors are deeply grateful to Annabel Guinault and Amey Soo for their excellent support in the production of

this year’s Part 1.
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Part 1: Measuring the Global Gender Gap

Gender equality vs. women’s empowerment

The third distinguishing feature of the Global Gender Gap
Index is that it ranks countries according to their proximity
to gender equality rather than to women’s empowerment.
Our aim is to focus on whether the gap between women
and men in the chosen indicators has declined, rather than
whether women are “winning” the “battle of the sexes”.
Hence, the Index rewards countries that reach the point
where outcomes for women equal those for men, but it
neither rewards nor penalizes cases in which women are
outperforming men in particular indicators.

The four pillars

The Global Gender Gap Index examines the gap
between men and women in four fundamental categories
(subindexes): Economic Participation and Opportunity,
Educational Attainment, Health and Survival and

Political Empowerment. Table 1 displays all four of these
subindexes and the 14 different indicators that compose
them, along with the sources of data used for each.

Economic Participation and Opportunity

This subindex is captured through three concepts:

the participation gap, the remuneration gap and the
advancement gap. The participation gap is captured

using the difference in labour force participation rates.

The remuneration gap is captured through a hard data
indicator (ratio of estimated female-to-male earned income)
and a qualitative variable calculated through the World
Economic Forum’s Executive Opinion Survey (wage
equality for similar work). Finally, the gap between the
advancement of women and men is captured through

two hard data statistics (the ratio of women to men among
legislators, senior officials and managers, and the ratio of
women to men among technical and professional workers).

Educational Attainment

In this subindex, the gap between women’s and men’s
current access to education is captured through ratios of
women to men in primary-, secondary- and tertiary-level
education. A longer-term view of the country’s ability to
educate women and men in equal numbers is captured
through the ratio of the female literacy rate to the male
literacy rate.

Health and Survival

This subindex provides an overview of the differences
between women’s and men’s health. To do this, we use
two indicators. The first is the sex ratio at birth, which
aims specifically to capture the phenomenon of “missing
women” prevalent in many countries with a strong son
preference. Second, we use the gap between women’s
and men’s healthy life expectancy, calculated by the World
Health Organization. This measure provides an estimate of
the number of years that women and men can expect to
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live in good health by taking into account the years lost to
violence, disease, malnutrition or other relevant factors.

Political Empowerment

This subindex measures the gap between men and women
at the highest level of political decision-making, through
the ratio of women to men in minister-level positions and
the ratio of women to men in parliamentary positions. In
addition, we include the ratio of women to men in terms
of years in executive office (prime minister or president)
for the last 50 years. A clear drawback in this category

is the absence of any indicators capturing differences
between the participation of women and men at local
levels of government. Should such data become available
at a global level in future years, they will be considered for
inclusion in the Global Gender Gap Index.

Construction of the Index
The Global Gender Gap Index is constructed using a
four-step process, outlined below.

Convert to ratios

Initially, all data are converted to female/male ratios. For
example, a country with 20% of women in ministerial
positions is assigned a ratio of 20 women /80 men, thus
a variable of 0.25. This is to ensure that the Index is
capturing gaps between women and men’s attainment
levels, rather than the levels themselves.

Truncate data at equality benchmark

As a second step, these ratios are truncated at the
“equality benchmark”. For all indicators, except the two
health indicators, this equality benchmark is considered
to be 1, meaning equal numbers of women and men.

In the case of the sex ratio at birth variable, the equality
benchmark is set to be 0.944,2 and the healthy life
expectancy benchmark is set to be 1.06.% Truncating the
data at the equality benchmarks for each variable assigns
the same score to a country that has reached parity
between women and men and one where women have
surpassed men.

The type of scale chosen determines whether the
Index is rewarding women’s empowerment or gender
equality.* To capture gender equality, two possible scales
were considered. One was a negative-positive scale
capturing the size and direction of the gender gap. This
scale penalizes either men’s advantage over women or
women’s advantage over men, and gives the highest points
to absolute equality. The second choice was a one-sided
scale that measures how close women are to reaching
parity with men but does not reward or penalize countries
for having a gender gap in the other direction. Thus, it
does not reward countries for having exceeded the parity
benchmark. We find the one-sided scale more appropriate
for our purposes.



Table 1: Structure of the Global Gender Gap Index

Subindex Variable

Part 1: Measuring the Global Gender Gap

Source

Economic Participation
and Opportunity

Wage equality between women and men for similar work

(converted to female-over-male ratio)

Ratio: female estimated earned income over male value

Ratio: female legislators, senior officials and managers over

male value

Ratio: female professional and technical workers over

male value

Ratio: female labour force participation over male value

International Labour Organization, Key Indicators of the Labour
Market (KILM), 2010

World Economic Forum, Executive Opinion Survey (EOS), 2013

World Economic Forum, calculations based on the United
Nations Development Programme methodology (refer to Human
Development Report 2009)

International Labour Organization, /LOStat online database, 2010
or latest data available; United Nations Development Programme,
Human Development Report 2009, the most recent year available
between 1999 and 2007

International Labour Organization, /LOStat online database, 2010
or latest data available; United Nations Development Programme,
Human Development Report 2009, the most recent year available
between 1999 and 2007

Educational Attainment Ratio: female literacy rate over male value

Ratio: female net primary enrolment rate over male value

Ratio: female net secondary enrolment rate over male value

Ratio: female gross tertiary enrolment ratio over male value

UNESCO Institute for Statistics, Education database, 2012 or latest
data available; United Nations Development Programme, Human
Development Report 2009, the most recent year available between
1997 and 2007

UNESCO Institute for Statistics, Education database, 2012 or latest
data available

UNESCO Institute for Statistics, Education database, 2012 or latest
data available

UNESCO Institute for Statistics, Education database, 2012 or latest
data available

Health and Survival

Ratio: female healthy life expectancy over male value

Sex ratio at birth (converted to female-over-male ratio)

Central Intelligence Agency, The CIA World Factbook, data updated
weekly, 2013

World Health Organization, Global Health Observatory database,
data from 2007

Political Empowerment

Ratio: females at ministerial level over male value

Ratio: number of years of a female head of state
(last 50 years) over male value

Ratio: females with seats in parliament over male value

Inter-Parliamentary Union, Women in Politics: 2013, reflecting
elections/appointments up to 1 January 2013

Inter-Parliamentary Union, Women in Politics: 2013, reflecting
appointments up to 1 January 2012; data updated every two years

World Economic Forum calculations, 30 June 2013

Note: If there are multiple sources, the first source listed is the primary source, followed by the secondary source, if data was not available from the primary source.

Calculate subindex scores

The third step in the process involves calculating the
weighted average of the indicators within each subindex

to create the subindex scores. Averaging the different
indicators would implicitly give more weight to the measure
that exhibits the largest variability or standard deviation. We
therefore first normalize the indicators by equalizing their
standard deviations. For example, within the Educational
Attainment subindex, standard deviations for each of the
four indicators are calculated. Then we determine what a
1% point change would translate to in terms of standard
deviations by dividing 0.01 by the standard deviation for
each indicator. These four values are then used as weights
to calculate the weighted average of the four indicator. This
way of weighting indicators allows us to make sure that
each has the same relative impact on the subindex. For
example, an indicator with a small variability or standard

deviation, such as Primary enrolment rate, gets a larger
weight within the Educational Attainment subindex than an
indicator with a larger variability, such as Tertiary enrolment
rate. Therefore, a country with a large gender gap in
primary education (an indicator where most countries have
achieved near-parity between women and men) will be
more heavily penalized. Similarly, in the case of the sex
ratio indicator (within the Health and Survival subindex),
where most countries have a very high sex ratio and the
spread of the data is small, the larger weight will penalize
more heavily those countries that deviate from this value.
Table 2 displays the values of the weights used in the
Global Gender Gap Index 2006.°

Calculate final scores

In the case of all subindexes, the highest possible
score is 1 (equality) and the lowest possible score is O

The Global Gender Gap Report 2013 | 5
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Table 2: Calculation of weights within each subindex

Standard deviation

Economic Participation and Opportunity Subindex Standard deviation per 1% point change Weights
Ratio: female labour force participation over male value 0.160 0.063 0.199
Wage equality between women and men for similar work (converted to female-over-male ratio) 0.103 0.097 0.310
Ratio: female estimated earned income over male value 0.144 0.069 0.221
Ratio: female legislators, senior officials and managers over male value 0.214 0.047 0.149
Ratio: female professional and technical workers over male value 0.262 0.038 0.121
Total 1
Standard deviation
Educational Attainment Subindex Standard deviation per 1% point change Weights
Ratio: female literacy rate over male value 0.145 0.069 0.191
Ratio: female net primary enrolment rate over male value 0.060 0.167 0.459
Ratio: female net secondary enrolment rate over male value 0.120 0.083 0.230
Ratio: female gross tertiary enrolement ratio over male value 0.228 0.044 0.121
Total 1
Standard deviation
Health and Survival Subindex Standard deviation per 1% point change Weights
Sex ratio at birth (converted to female-over-male ratio) 0.010 0.998 0.693
Ratio: female healthy life expectancy over male value 0.023 0.441 0.307
Total 1
Standard deviation
Political Empowerment Subindex Standard deviation per 1% point change Weights
Ratio: females with seats in parliament over male value 0.166 0.060 0.310
Ratio: females at ministerial level over male value 0.208 0.048 0.247
Ratio: number of years of a female head of state (last 50 years) over male value 0.116 0.086 0.443

Total

1

Note: Figures are based on the Global Gender Gap Report 2006.

(inequality), thus binding the scores between inequality
and equality benchmarks.® An un-weighted average

of each subindex score is used to calculate the overall
Global Gender Gap Index score. As in the case of the
subindexes, this final value ranges between 1 (equality)
and 0 (inequality), thus allowing for comparisons relative
to ideal standards of equality in addition to relative country
rankings.” The equality and inequality benchmarks remain
fixed across time, allowing the reader to track individual
country progress in relation to an ideal standard of
equality. Furthermore, we hope that the option of roughly
interpreting the final Index scores as a percentage value
that reveals how a country has reduced its gender gap
makes the Index more intuitively appealing to readers.®

THE GLOBAL GENDER GAP INDEX 2013 RANKINGS
We aim to include a maximum number of countries in the
Report every year, within the constraints posed by data
availability. To be included in the Report, a country must
have data available for a minimum of 12 indicators out of
the 14 that make up the Index.

Country coverage, 2013

In 2013, we have been able to include 133 of the 135
countries covered in the 2012 edition of the Report. Due
to lack of updated data, we have removed Gambia and
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Timor-Leste from the Report in 2013. However, we were able
to include three new countries—Angola, Bhutan and Lao
PDR—resulting in a a total of 136 countries. Of these, 110
have been included in the Report since the first edition in
2006.

Nearly 200 countries were considered for inclusion this
year. Out of the 136 ultimately covered in this Report, 25
countries had one data point missing: Albania (Women in
parliament), Bangladesh (Enrolment in primary education),
Bhutan (Years with female head of state), Botswana
(Women in ministerial positions), Brazil (Enrolment in
secondary education), Canada (Enrolment in secondary
education), China (Enrolment in secondary education),
Dominican Republic (Estimated earned income), Egypt
(Enrolment in secondary education), Germany (Enrolment in
secondary education), Honduras (Enrolment in secondary
education), Jamaica (Professional and technical workers),
Japan (Enrolment in primary education), Maldives (Wage
equality for similar work), Nepal (Enrolment in secondary
education), Philippines (Women in parliament), Russian
Federation (Enrolment in secondary education), Saudi
Arabia (Enrolment in secondary education), Serbia (Labour
force participation), Singapore (Enrolment in tertiary
education), South Africa (Enrolment in tertiary education),
Sri Lanka (Women in ministerial positions), Tanzania
(Enrolment in secondary education), United Arab Emirates



Figure 1: Global patterns, 2013

Economy
1.00
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Politics

Source: Global Gender Gap Index 2013; scores are weighted by population.

(Enrolment in tertiary education) and Zambia (Enrolment in
secondary education).

Another 33 countries had two indicators missing:
Angola (Legislators, senior officials and managers;
Professional and technical workers), Austria (Enrolment
in primary education; Enrolment in secondary education),
Bahamas (Wage equality for similar work; Enrolment in
tertiary education), Belize (Wage equality for similar work;
Literacy rate), Benin (Legislators, senior officials and
managers; Professional and technical workers), Brunei
Darussalam (Enrolment in primary education; Women in
parliament), Burkina Faso (Legislators, senior officials and
managers; Professional and technical workers), Burundi
(Legislators, senior officials and managers; Professional
and technical workers), Cameroon (Legislators, senior
officials and managers; Professional and technical
workers), Cape Verde (Legislators, senior officials and
managers; Professional and technical workers), Chad
(Legislators, senior officials and managers; Professional
and technical workers), Costa Rica (Enrolment in primary
education; Enrolment in secondary education), Cote
d’lvoire (Legislators, senior officials and managers;
Professional and technical workers), Cuba (Wage equality
for similar work; Estimated earned income), Czech Republic
(Enrolment in primary education; Enrolment in secondary
education), Fiji (Wage equality for similar work; Women
in parliament), Ghana (Legislators, senior officials and
managers; Professional and technical workers), Guatemala
(Legislators, senior officials and managers; Professional
and technical workers), India (Legislators, senior officials
and managers; Professional and technical workers), Jordan
(Legislators, senior officials and managers; Professional
and technical workers), Kenya (Legislators, senior officials
and managers; Professional and technical workers),

Lao PDR (Legislators, senior officials and managers;

Education

Part 1: Measuring the Global Gender Gap

=== Sample average (0.00 = inequality, 1.00 = equality)

Professional and technical workers), Luxembourg
(Legislators, senior officials and managers; Professional
and technical workers), Malawi (Legislators, senior officials
and managers; Professional and technical workers), Mali
(Legislators, senior officials and managers; Professional
and technical workers), Mauritania (Legislators, senior
officials and managers; Professional and technical
workers), Mozambique (Legislators, senior officials and
managers; Professional and technical workers), Nigeria
(Legislators, senior officials and managers; Professional
and technical workers), Senegal (Legislators, senior
officials and managers; Professional and technical
workers), Slovakia (Enrolment in primary education;
Enrolment in secondary education), Syria (Wage equality
for similar work; Enrolment in tertiary education), Tajikistan
(Legislators, senior officials and managers; Professional
and technical workers), Vietnam (Enrolment in primary
education; Enrolment in secondary education).

Global patterns
The detailed rankings from this year’s Index are shown in
Tables 3 through 5.

Table 3a displays the 2013 rankings and provides
comparisons with rankings in 2012, 2011, 2010, 2009,
2008, 2007 and 2006. Table 3b displays the complete
2013 rankings, including the subindex scores and ranks
for the four subindexes. Table 3¢ provides the year-to-year
score changes over the last seven years. Out of the 110
countries that have been involved every year since 2006,
95 (86%) have improved their performance over the last
four years, while 15 (14%) have shown widening gaps.

Figure 1 shows a global snapshot of the gender gap
in the four subindexes. It shows that the 136 countries
covered in the Report, representing over 90% of the
world’s population, have closed almost 96% of the gap in

The Global Gender Gap Report 2013 | 7
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Table 3a: The Global Gender Gap Index 2013 rankings: comparisons with 2012, 2011, 2010, 2009, 2008, 2007 and 2006

2013 rank among
Country 2013 rank 2013 score 2012 countries 2012 rank 2012 score 2011 rank 2011 score 2010 rank 2010 score
Iceland 1 0.8731 1 1 0.8640 1 0.8530 1 0.8496

Norway 3 0.8417 3 3 0.8403 2 0.8404 2 0.8404

Philippines 5 0.7832 5 8 0.7757 8 0.7685 9 0.7654

New Zealand 7 0.7799 7 6 0.7805 6 0.7810 5 0.7808

Switzerland 9 0.7736 9 10 0.7672 10 0.7627 10 0.7562

Belgium 1 0.7684 " 12 0.7652 13 0.75631 14 0.7509

Netherlands 13 0.7608 13 " 0.7659 15 0.7470 17 0.7444

Cuba 15 0.7540 15 19 0.7417 20 0.7394 24 0.7253

South Africa 17 0.7510 17 16 0.7496 14 0.7478 12 0.7535

Austria 19 0.7437 19 20 0.7391 34 0.7165 37 0.7091

Luxembourg 21 0.7410 21 17 0.7439 30 0.7216 26 0.7231

United States 23 0.7392 23 22 0.7373 17 0.7412 19 0.7411

Ecuador 25 0.7389 25 33 0.7206 45 0.7035 40 0.7072

Bolivia 27 0.7340 27 30 0.7222 62 0.6862 76 0.6751

Barbados 29 0.7301 29 27 0.7232 33 0.7170 31 0.7176

Costa Rica 31 0.7241 31 29 0.7225 25 0.7266 28 0.7194

Mongolia 33 0.7204 33 44 0.7111 36 0.7140 27 0.7194

Colombia 35 0.7171 35 63 0.6901 80 0.6714 55 0.6927

Panama 37 0.7164 37 40 0.7122 40 0.7042 39 0.7072

Malawi 39 0.7139 39 36 0.7166 65 0.6850 68 0.6824

Cape Verde 4 0.7122 4 35 0.7180 — — — —

Bulgaria 43 0.7097 43 52 0.7021 51 0.6987 50 0.6983

France 45 0.7089 45 57 0.6984 48 0.7018 46 0.7025

Jamaica 47 0.7085 47 51 0.7035 47 0.7028 44 0.7037

Croatia 49 0.7069 49 49 0.7053 50 0.7006 53 0.6939

Portugal 51 0.7056 51 47 0.7071 35 0.7144 32 0.7171

Israel 53 0.7032 53 56 0.6989 55 0.6926 52 0.6957

Sri Lanka 55 0.7019 55 39 0.7122 31 0.7212 16 0.7458

Macedonia, FYR 57 0.7013 57 61 0.6968 53 0.6966 49 0.6996

Estonia 59 0.6997 59 60 0.6977 52 0.6983 47 0.7018

Russian Federation 61 0.6983 60 59 0.6980 43 0.7037 45 0.7036

Kyrgyz Republic 63 0.6948 62 54 0.7013 44 0.7036 51 0.6973

Thailand 65 0.6928 64 65 0.6893 60 0.6892 57 0.6910

Senegal 67 0.6923 66 90 0.6657 92 0.6573 101 0.6414
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Part 1: Measuring the Global Gender Gap

Table 3a: The Global Gender Gap Index 2013 rankings: comparisons with 2012, 2011, 2010, 2009, 2008, 2007 and 2006 (cont'd.)

Country 2009 rank 2009 score 2008 rank 2008 score 2007 rank 2007 score 2006 rank 2006 score
Iceland 1 0.8276 4 0.7999 4 0.7836 4 0.7813

Norway 3 0.8227 1 0.8239 2 0.8059 2 0.7994

Philippines 9 0.7579 6 0.7568 6 0.7629 6 0.7516

New Zealand 5 0.7880 5 0.7859 5 0.7649 7 0.7509

Switzerland 13 0.7426 14 0.7360 40 0.6924 26 0.6997

Belgium 33 0.7165 28 0.7163 19 0.7198 20 0.7078

Netherlands 1 0.7490 9 0.7399 12 0.7383 12 0.7250

Cuba 29 0.7176 25 0.7195 22 0.7169 — —

South Africa 6 0.7709 22 0.7232 20 0.7194 18 0.7125

Austria 42 0.7031 29 0.7153 27 0.7060 27 0.6986

Luxembourg 63 0.6889 66 0.6802 58 0.6786 56 0.6671

United States 31 0.7173 27 0.7179 31 0.7002 23 0.7042

Ecuador 23 0.7220 35 0.7091 44 0.6881 82 0.6433

Bolivia 82 0.6693 80 0.6667 80 0.6574 87 0.6335

Barbados 21 0.7236 26 0.7188 — — — —

Costa Rica 27 0.7180 32 0.7111 28 0.7014 30 0.6936

Mongolia 22 0.7221 40 0.7049 62 0.6731 42 0.6821

Colombia 56 0.6939 50 0.6944 24 0.7090 22 0.7049

Panama 43 0.7024 34 0.7095 38 0.6954 31 0.6935

Malawi 76 0.6738 81 0.6664 87 0.6480 81 0.6437

Cape Verde — — — — — — — _

Bulgaria 38 0.7072 36 0.7077 25 0.7085 37 0.6870

France 18 0.7331 15 0.7341 51 0.6824 70 0.6520

Jamaica 48 0.7013 44 0.6980 39 0.6925 25 0.7014

Croatia 54 0.6944 46 0.6967 16 0.7210 16 0.7145

Portugal 46 0.7013 39 0.7051 37 0.6959 33 0.6922

Israel 45 0.7019 56 0.69 36 0.6965 35 0.6889

Sri Lanka 16 0.7402 12 0.7371 15 0.7230 13 0.7199

Macedonia, FYR 53 0.6950 53 0.6914 35 0.6967 28 0.6983

Estonia 37 0.7094 37 0.7076 30 0.7008 29 0.6944

Russian Federation 51 0.6987 42 0.6994 45 0.6866 49 0.6770

Kyrgyz Republic 4 0.7058 4 0.7045 70 0.6653 52 0.6742

Thailand 59 0.6907 52 0.6917 52 0.6815 40 0.6831

Senegal 102 0.6427 — — _ _ . _

* New countries 2013

The Global Gender Gap Report 2013 | 9



Part 1: Measuring the Global Gender Gap

Table 3a: The Global Gender Gap Index 2013 rankings: comparisons with 2012, 2011, 2010, 2009, 2008, 2007 and 2006 (cont'd.)

2013 rank among
Country 2013 rank 2013 score 2012 countries 2012 rank 2012 score 2011 rank 2011 score 2010 rank 2010 score
China 69 0.6908 68 69 0.6853 61 0.6866 61 0.6881

Italy 7 0.6885 70 80 0.6729 74 0.6796 74 0.6765

Vigtnam 73 0.6863 72 66 0.6867 79 0.6732 7?2 0.6776

Bangladesh 75 0.6848 74 86 0.6684 69 0.6812 82 0.6702

Uruguay 7 0.6803 76 76 0.6745 58 0.6907 59 0.6897

Cyprus 79 0.6801 78 79 0.6732 93 0.6567 86 0.6642

Greece 81 0.6782 80 82 0.6716 56 0.6916 58 0.6908

Czech Republic 83 0.6770 82 73 0.6767 75 0.6789 65 0.6850

Botswana 85 0.6752 84 7 0.6744 66 0.6832 62 0.6876

Hungary 87 0.6742 86 81 0.6718 85 0.6642 79 0.6720

Paraguay 89 0.6724 88 83 0.6714 67 0.6818 69 0.6804

Chile 91 0.6670 90 87 0.6676 46 0.7030 48 0.7013

Bhutan* 93 0.6651 — — — — — — —

Indonesia 95 0.6613 92 97 0.6591 90 0.6594 87 0.6615

Maldives 97 0.6604 94 95 0.6616 101 0.6480 99 0.6452

Azerbaijan 99 0.6582 96 99 0.6546 91 0.6577 100 0.6446

India 101 0.6551 98 105 0.6442 13 0.6190 12 0.6155

Burkina Faso 103 0.6513 100 104 0.6455 115 0.6153 m 0.6162

Japan 105 0.6498 102 101 0.6530 98 0.6514 94 0.6524

Belize 107 0.6449 104 102 0.6465 100 0.6489 93 0.6536

United Arab Emirates 109 0.6372 106 107 0.6392 103 0.6454 103 0.6397

Korea, Rep. m 0.6351 108 108 0.6356 107 0.6281 104 0.6342

Zambia 13 0.6312 110 114 0.6279 106 0.63 106 0.6293

Qatar 15 0.6299 12 115 0.6264 m 0.6230 17 0.6059

Fiji 17 0.6286 114 13 0.6285 109 0.6255 108 0.6256

Jordan 119 0.6093 116 121 0.6103 17 0.6117 120 0.6048

Nepal 121 0.6053 18 123 0.6026 126 0.5888 115 0.6084

Lebanon 123 0.6028 120 122 0.6030 118 0.6083 116 0.6084

Egypt 125 0.5935 122 126 0.5975 123 0.5933 125 0.5899

Saudi Arabia 127 0.5879 124 131 0.5731 131 0.5753 129 0.5713

Morocco 129 0.5845 126 129 0.5833 129 0.5804 127 0.5767

Cote d'lvoire 131 0.5814 128 130 0.5785 130 0.5773 130 0.5691

Syria 133 0.5661 130 132 0.5626 124 0.5896 124 0.5926

Pakistan 135 0.5459 132 134 0.5478 133 0.5583 132 0.5465
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Part 1: Measuring the Global Gender Gap

Table 3a: The Global Gender Gap Index 2013 rankings: comparisons with 2012, 2011, 2010, 2009, 2008, 2007 and 2006 (cont'd.)

Country 2009 rank 2009 score 2008 rank 2008 score 2007 rank 2007 score 2006 rank 2006 score
China 60 0.6907 57 0.6878 73 0.6643 63 0.6561

Italy 7?2 0.6798 67 0.6788 84 0.6498 7 0.6456

Vigtnam i 0.6802 68 0.6778 42 0.6889 — —

Bangladesh 93 0.6526 90 0.6531 100 0.6314 91 0.6270

Uruguay 57 0.6936 54 0.6907 78 0.6608 66 0.6549

Cyprus 79 0.6706 76 0.6694 82 0.6522 83 0.6430

Greece 85 0.6662 75 0.6727 72 0.6648 69 0.6540

Czech Republic 74 0.6789 69 0.6770 64 0.6718 53 0.6712

Botswana 39 0.7071 63 0.6839 53 0.6797 34 0.6897

Hungary 65 0.6879 60 0.6867 61 0.6731 55 0.6698

Paraguay 66 0.6868 100 0.6379 69 0.6659 64 0.6556

Chile 64 0.6884 65 0.6818 86 0.6482 78 0.6455

Bhutan* — — — — — — — —

Indonesia 92 0.6580 93 0.6473 81 0.6550 68 0.6541

Maldives 99 0.6482 91 0.6501 99 0.6350 — —

Azerbaijan 89 0.6626 61 0.6856 59 0.6781 — —

India 114 0.6151 13 0.6060 114 0.5936 98 0.6011

Burkina Faso 120 0.6081 115 0.6029 7 0.5912 104 0.5854

Japan 101 0.6447 98 0.6434 91 0.6455 80 0.6447

Belize 87 0.6636 86 0.6610 94 0.6426 — —

United Arab Emirates 12 0.6198 105 0.6220 105 0.6184 101 0.5919

Korea, Rep. 115 0.6146 108 0.6154 97 0.6409 92 0.6157

Zambia 107 0.6310 106 0.6205 101 0.6288 85 0.6360

Qatar 125 0.5907 19 0.5948 109 0.6041 — —

Fiji 103 0.6414 — — — — — —

Jordan 13 0.6182 104 0.6275 104 0.6203 93 0.6109

Nepal 110 0.6213 120 0.5942 125 0.5575 m 0.5478

Lebanon — — — — — — — —

Egypt 126 0.5862 124 0.5832 120 0.5809 109 0.5786

Saudi Arabia 130 0.5651 128 0.5537 124 0.5647 114 0.5242

Morocco 124 0.5926 125 0.5757 122 0.5676 107 0.5827

Cote d'Ivoire — — — — — — — _

Syria 121 0.6072 107 0.6181 103 0.6216 — —

Pakistan 132 0.5458 127 0.5549 126 0.5509 12 0.5434

* New countries 2013
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Part 1: Measuring the Global Gender Gap

Table 3b: Detailed rankings, 2013

ECONOMIC PARTICIPATION
OVERALL AND OPPORTUNITY EDUCATIONAL ATTAINMENT HEALTH AND SURVIVAL POLITICAL EMPOWERMENT
Country Rank Score Rank Score Rank Score Rank Score Rank Score
Iceland 1 0.8731 22 0.7684 1 1.0000 97 0.9696 1 0.7544

Norway 3 0.8417 1 0.8357 1 1.0000 93 0.9697 3 0.5616

Philippines 5 0.7832 16 0.7773 1 1.0000 1 0.9796 10 0.3760

New Zealand 7 0.7799 15 0.7797 1 1.0000 93 0.9697 12 0.3703

Switzerland 9 0.7736 23 0.7681 66 0.9919 7?2 0.9733 16 0.3610

Belgium 1 0.7684 34 0.7367 67 0.9918 47 0.9787 14 0.3664

Netherlands 13 0.7608 26 0.75692 44 0.9954 93 0.9697 22 0.3191

Cuba 15 0.7540 65 0.6736 30 0.9995 63 0.9743 13 0.3685

South Africa 17 0.7510 78 0.6505 54 0.9941 102 0.9677 8 0.3919

Austria 19 0.7437 69 0.6642 1 1.0000 47 0.9787 19 0.3318

Luxembourg 21 0.7410 7 0.8162 1 1.0000 85 0.9719 51 0.1757

United States 23 0.7392 6 0.8185 1 1.0000 33 0.9792 60 0.1593

Ecuador 25 0.7389 90 0.6253 52 0.9942 55 0.9758 17 0.3604

Bolivia 27 0.7340 57 0.6841 99 0.9623 84 0.9719 23 0.3175

Barbados 29 0.7301 10 0.7907 1 1.0000 1 0.9796 63 0.1503

Costa Rica 31 0.7241 98 0.5955 1 1.0000 62 0.9747 21 0.3263

Mongolia 33 0.7204 2 0.8338 49 0.9946 1 0.9796 108 0.0734

Colombia 35 0.7171 39 0.7275 45 0.9954 34 0.9791 55 0.1662

Panama 37 0.7164 45 0.7136 43 0.9958 61 0.9753 48 0.1811

Malawi 39 0.7139 4 0.8253 12 0.8961 101 0.9683 56 0.1660

Cape Verde 4 0.7122 96 0.6020 97 0.9663 1 0.9796 25 0.3011

Bulgaria 43 0.7097 49 0.7067 64 0.9924 34 0.9791 58 0.1606

France 45 0.7089 67 0.6690 1 1.0000 1 0.9796 45 0.1870

Jamaica 47 0.7085 36 0.7317 80 0.9884 1 0.9796 74 0.1345

Croatia 49 0.7069 61 0.6753 47 0.9951 34 0.9791 50 0.1779

Portugal 51 0.7056 66 0.6726 56 0.9940 83 0.9724 46 0.1834

Israel 53 0.7032 56 0.6915 82 0.9874 93 0.9697 57 0.1643

Sri Lanka 55 0.7019 109 0.5590 48 0.9946 1 0.9796 30 0.2744

Macedonia 57 0.7013 7 0.6611 75 0.9903 128 0.9533 40 0.2007

Estonia 59 0.6997 4 0.7228 59 0.9931 34 0.9791 88 0.1038

Russian Federation 61 0.6983 42 0.7204 36 0.9984 34 0.9791 94 0.0951

Kyrgyz Republic 63 0.6948 60 0.6789 7 0.9888 75 0.9730 7 0.1383

Thailand 65 0.6928 50 0.7035 78 0.9888 1 0.9796 89 0.0992

Senegal 67 0.6923 81 0.6401 125 0.8270 71 0.9734 20 0.3286
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Part 1: Measuring the Global Gender Gap

Table 3b: Detailed rankings, 2013 (cont’d.)

ECONOMIC PARTICIPATION
OVERALL AND OPPORTUNITY EDUCATIONAL ATTAINMENT HEALTH AND SURVIVAL POLITICAL EMPOWERMENT
Country Rank Score Rank Score Rank Score Rank Score Rank Score
China 69 0.6908 62 0.6752 81 0.9880 133 0.9398 59 0.1604

Italy 7 0.6885 97 0.5973 65 0.9924 7?2 0.9733 44 0.1912

Vietnam 73 0.6863 52 0.7023 95 0.9741 132 0.9441 80 0.1247

Bangladesh 75 0.6848 121 0.4954 115 0.8846 124 0.9557 7 0.4036

Uruguay 7 0.6803 58 0.6833 4 0.9967 1 0.9796 116 0.0617

Cyprus 79 0.6801 85 0.6353 83 0.9853 91 0.9701 76 0.1298

Greece 81 0.6782 79 0.6470 46 0.9953 65 0.9737 92 0.0969

Czech Republic 83 0.6770 95 0.6039 1 1.0000 46 0.9788 79 0.1254

Botswana 85 0.6752 48 0.7108 1 1.0000 127 0.9549 127 0.0353

Hungary 87 0.6742 68 0.6677 62 0.9925 34 0.9791 120 0.0574

Paraguay 89 0.6724 83 0.6363 61 0.9928 55 0.9758 104 0.0847

Chile 91 0.6670 12 0.5445 32 0.9993 1 0.9796 67 0.1448

Bhutan* 93 0.6651 27 0.7528 116 0.8843 82 0.9725 122 0.0509

Indonesia 95 0.6613 103 0.5881 101 0.9574 107 0.9663 75 0.1334

Maldives 97 0.6604 99 0.5914 1 1.0000 112 0.9612 101 0.0890

Azerbaijan 99 0.6582 72 0.6591 85 0.9820 136 0.9254 114 0.0663

India 101 0.6551 124 0.4465 120 0.8574 135 0.9312 9 0.3852

Burkina Faso 103 0.6513 28 0.7467 128 0.7987 99 0.9685 98 0.0914

Japan 105 0.6498 104 0.5841 91 0.9757 34 0.9791 118 0.0603

Belize 107 0.6449 80 0.6458 103 0.9445 1 0.9796 133 0.0099

United Arab Emirates 109 0.6372 122 0.4672 1 1.0000 112 0.9612 81 0.1206

Korea, Rep. m 0.6351 118 0.5036 100 0.9592 75 0.9730 86 0.1046

Zambia 113 0.6312 84 0.6354 121 0.8472 98 0.9690 109 0.0732

Qatar 115 0.6299 106 0.5735 53 0.9941 129 0.9522 135 0.0000

Fiji 17 0.6286 120 0.4975 63 0.9925 1 0.9796 125 0.0448

Jordan 119 0.6093 128 0.4145 68 0.9915 90 0.9706 17 0.0607

Nepal 121 0.6053 116 0.5151 130 0.7462 112 0.9612 4 0.1989

Lebanon 123 0.6028 126 0.4420 87 0.9796 1 0.9796 133 0.0099

Egypt 125 0.5935 125 0.4426 108 0.9199 51 0.9768 128 0.0348

Saudi Arabia 127 0.5879 134 0.3223 90 0.9761 52 0.9762 105 0.0769

Morocco 129 0.5845 129 0.3949 109 0.9002 88 0.9712 m 0.0720

Cote d'lvoire 131 0.5814 110 0.5561 133 0.7141 1 0.9796 107 0.0758

Syria 133 0.5661 136 0.2508 96 0.9682 58 0.9756 112 0.0697

Pakistan 135 0.5459 135 0.3108 129 0.7685 124 0.9557 64 0.1487

* New countries 2013
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Part 1: Measuring the Global Gender Gap

Table 3c: The Global Gender Gap Index 2013 rankings: changes in scores (detailed)

Change inscore  Change in score  Change in score  Change in score  Change in score  Change inscore  Change in score  Change in score
Country (2012-2013) (2011-2012) (2010-2011) (2009-2010) (2008-2009)  (2007-2008)  (2006—2007) (2006-2013)

Iceland 0.0091 0.0110 0.0034 0.0220 0.0277 0.0164 0.0023 0.0918

Norway 0.0014 0.0000 0.0000 0.0177 —0.0011 0.0180 0.0065 0.0423

Philippines 0.0075 0.0072 0.0031 0.0076 0.001 —0.0061 0.0113 0.0316

New Zealand -0.0006 —0.0005 0.0002 -0.0072 0.0021 0.0210 0.0140 0.0290

Switzerland 0.0063 0.0045 0.0065 0.0136 0.0066 0.0436 -0.0073 0.0739

Belgium 0.0031 0.0121 0.0022 0.0344 0.0003 -0.0035 0.0120 0.0606

Netherlands —0.0051 0.0189 0.0026 -0.0046 0.0091 0.0016 0.0133 0.0359

Cuba 0.0122 0.0023 0.0142 0.0076 —-0.0019 0.0026 — —

South Africa 0.0015 0.0018 -0.0056 -0.0175 0.0477 0.0038 0.0069 0.0385

Austria 0.0045 0.0226 0.0074 0.0060 -0.0121 0.0092 0.0074 0.0451

Luxembourg -0.0030 0.0223 -0.0015 0.0342 0.0087 0.0016 0.0115 0.0738

United States 0.0020 -0.0039 0.0001 0.0238 —0.0006 0.0177 -0.0039 0.0351

Ecuador 0.0184 0.0171 -0.0037 -0.0148 0.0129 0.0210 0.0448 0.0956

Bolivia 0.0118 0.0360 0.011 0.0058 0.0026 0.0093 0.0239 0.1004

Barbados 0.0070 0.0062 -0.0006 -0.0060 0.0048 — — —

Costa Rica 0.0017 -0.0042 0.0072 0.0014 0.0069 0.0097 0.0078 0.0305

Mongolia 0.0092 -0.0029 -0.0054 -0.0026 0.0171 0.0318 -0.0090 0.0382

Colombia 0.0269 0.0187 -0.0213 -0.0012 -0.0004 -0.0146 0.0041 0.0122

Panama 0.0042 0.0081 —0.0031 0.0048 -0.0071 0.0141 0.0019 0.0230

Malawi -0.0027 0.0317 0.0025 0.0087 0.0074 0.0183 0.0044 0.0702

Cape Verde —-0.0057 — — — — — — —

Bulgaria 0.0076 0.0034 0.0004 -0.0089 —0.0005 -0.0007 0.0215 0.0227

France 0.01056 —-0.0035 -0.0007 -0.0306 -0.0010 0.0518 0.0303 0.0568

Jamaica 0.0050 0.0007 -0.0008 0.0024 0.0032 0.0065 -0.0089 0.0071

Croatia 0.0016 0.0047 0.0066 -0.0004 -0.0023 -0.0243 0.0066 -0.0076

Portugal -0.0015 —0.0074 -0.0026 0.0158 —0.0038 0.0092 0.0037 0.0134

Israel 0.0044 0.0063 —0.0031 —0.0061 0.0118 —-0.0064 0.0076 0.0144

Sri Lanka -0.0103 —0.0090 —0.0246 0.0056 0.0032 0.0141 0.0031 -0.0180

Macedonia, FYR 0.0045 0.0002 -0.0030 0.0046 0.0036 -0.0054 -0.0015 0.0031

Estonia 0.0020 —0.0005 -0.0035 -0.0076 0.0018 0.0068 0.0064 0.0054

Russian Federation 0.0003 -0.0057 0.0001 0.0049 -0.0007 0.0128 0.0096 0.0212

Kyrgyz Republic -0.0065 -0.0023 0.0063 -0.0086 0.0013 0.0392 -0.0088 0.0206

Thailand 0.0035 0.0001 -0.0018 0.0003 -0.0010 0.0102 -0.0016 0.0096

Senegal 0.0266 0.0084 0.0160 -0.0013 — — — —

China 0.0056 -0.0013 -0.0014 —0.0026 0.0029 0.0235 0.0082 0.0348

Italy 0.0156 —0.0066 0.0031 —0.0033 0.0010 0.0290 0.0042 0.0430
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Part 1: Measuring the Global Gender Gap

Table 3c: The Global Gender Gap Index 2013 rankings: changes in scores (detailed) (cont’d.)

Change inscore  Change in score  Change in score  Change in score  Change in score  Change inscore  Change in score  Change in score
Country (2012-2013) (2011-2012) (2010-2011) (2009-2010) (2008-2009)  (2007-2008)  (2006—2007) (2006-2013)

Vietnam -0.0004 0.0135 —-0.0044 —0.0026 0.0023 -0.0110 — —

Bangladesh 0.0165 -0.0128 0.0110 0.0176 —0.0005 0.0216 0.0044 0.0578

Uruguay 0.0058 -0.0162 0.0010 -0.0039 0.0029 0.0299 0.0058 0.0254

Cyprus 0.0069 0.0165 -0.0075 -0.0064 0.0012 0.0172 0.0092 0.0371

Greece 0.0066 -0.0200 0.0008 0.0245 -0.0064 0.0079 0.0107 0.0242

Czech Republic 0.0003 -0.0022 —0.0061 0.0061 0.0019 0.0052 0.0006 0.0059

Botswana 0.0008 —0.0088 —-0.0044 -0.0195 0.0232 0.0041 -0.0100 -0.0145

Hungary 0.0024 0.0076 -0.0078 —-0.0158 0.0012 0.0136 0.0033 0.0044

Paraguay 0.0010 —-0.0104 0.0014 -0.0064 0.0489 -0.0279 0.0103 0.0168

Chile —0.0005 -0.0355 0.0017 0.0129 0.0066 0.0336 0.0027 0.0216

Bhutan® — — — — — — — —

Indonesia 0.0022 —0.0003 -0.0021 0.0035 0.0107 -0.0077 0.0009 0.0072

Maldives -0.0012 0.0136 0.0028 —0.0030 -0.0019 0.0151 — —

Azerbaijan 0.0036 —0.0031 0.0131 -0.0180 -0.0230 0.0075 — —

India 0.0109 0.0252 0.0035 0.0004 0.0091 0.0124 -0.0075 0.0539

Burkina Faso 0.0058 0.0302 -0.0010 0.0081 0.0052 0.0117 0.0059 0.0659

Japan —-0.0032 0.0017 -0.0010 0.0077 0.0013 —0.0021 0.0008 0.0051

Belize -0.0015 -0.0025 -0.0047 -0.0100 0.0026 0.0183 — —

United Arab Emirates —0.0020 -0.0062 0.0058 0.0199 -0.0022 0.0036 0.0265 0.0453

Korea, Rep. —0.0005 0.0076 —0.0061 0.0196 —0.0008 -0.